
The Workforce Recruitment Program (WRP) 
aims to provide summer federal employment for 
college students with disabilities. Coordinated by the 
Department of Defense and Department of Labor, 
managers can use WRP to fill summer positions and 
tap into this community of talented employees. 
 

 
Workforce Recruitment Program 
• Students with disabilities are interviewed at over 250 colleges and universities nationwide. 
• Managers and supervisors can review and select students via the WRP website at 

www.wrp.gov. 
• Students are available in wide variety of career and employment fields. 
• CAP provides the assistive technology and accommodation services for WRP students. 
• Students can be offered permanent employment upon completion of the program. 
 
Assistive Technology Available 
• Deaf and Hard of Hearing Accommodations: 
 Videophones, PC based TTY’s, web cameras, assistive listening and personal amplification  
 devices. 
• Blind or Low Vision Accommodations:  
 Screen readers, screen magnification software, closed circuit televisions (CCTV’s) and 
 portable note takers. 
• Dexterity Accommodations: 
 Alternative keyboards (adjustable and compact), input devices, voice recognition software, 
 telephones and headsets. 
• Cognitive Accommodations: 
 Scanner reader software, digital voice recorders, and talking dictionaries. 
• Communication Accommodations: 
 Word prediction software. 
 
Accommodation Services 
• Sign language interpreters or reader services for the student’s first-day orientation session. 
• Assistive technology related training. 
 
Submit a CAP WRP Request Form 
• Visit WRP Central (www.wrp.gov) for a listing of WRP activities and CAP resources. 
• Inform WRP student of the CAP needs assessment and accommodation process. 
• Go online to request the appropriate accommodations at 

http://www.tricare.mil/cap/accom_process/Request.cfm?type=request 

  


